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OVERALL RATING

A B C D E None

SECTION RATING

PA1: Social Management System C

PA 2: Workers Involvement and Protection B _
PA 3: The Rights of Freedom of Association and Collective A

Bargaining

PA 4: No Discrimination, Violence or Harassment A

PA 5: Fair Remuneration B _
PA 6: Decent Working Hours D _
PA 7: Occupational Health and Safety A
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PA 8: No Child Labour A

PA 9: Special Protection for Young Workers A
PA 10: No Precarious Employment A
PA 11: No Bonded, Forced Labour or Human Trafficking A
PA 12: Protection of the Environment A
PA 13: Ethical Business Behaviour A
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GENERAL DESCRIPTION

Name of Leader Auditor: Crystal Weng/APSCA registration No. CSCA 21701807

Name of Team Auditor: Nil

Name of observers, translators, trainees, advisors/consultants: Nil

Monitoring partner name = ALGI HOLDING COMPANY LLC , APSCA membership number = 11600033

Audit schedule details: The audit was planned for 1 auditor x 1 onsite day.

Announcement Type: The Full audit (Semi-Announced audit) was conducted on September 22, 2025 and finished audit on
the same day.

Business partner information: ZHEJIANG UKPACK PACKAGING CO., LTD (Local name: #iiL {5 BiEE R4 7], Uniform
Code of Social Credit: 91330281MA282DNF30) was located at “Tangjiazha Village, Ditang Street, Yuyao City, Zhejiang
Province, China (b BT &Yk SIEHEHZZFFT) . The factory was established in 2016, specialized in airless bottle,
plastic bottle, cream jar, supplement packaging, food dispenser pump. The current production processes included printing,
assembly and packing. No process was subcontracted.

Audited location information: The audited factory rented part 5F about 525 square meters of one 6-storey building from the
landlord “Yuyao Jingiu Plastic Molds Co., Ltd”. No dormitory, canteen/kitchen or transportation was provided by the
auditee. During the audit, the details of one 6-storey building were listed below:

Part 5F was used as printing, assembly and packing workshops, warehouse and office of the auditee and other areas
were used as workshop, warehouse, office of the landlord.

Operating shifts and hours: All employees operated in one shift (8:00-11:30, 12:30-17:00). The workers operated overtime
voluntarily for 8 hours on Saturdays and for 2 hours on weekdays if production needed. All workers could enjoy 1 day off
per 7 days. During the audit, the factory provided the payroll records from August 2024 to July 2025 and attendance
records from August 1, 2024 to September 22, 2025 for review, auditor randomly selected 6 samples from each of July
2025 (last paid month), March 2025 (random month) and August 2024 (random month) for verification.

Time recording system: Fingerprinting attendance recorder

Salary payment details: All workers were paid by hourly rate. The wages for the preceding month were paid by cash
around the end of each month. The wages of July 2025 had been issued to the workers.

Worker number information: There were 43 workers (including 26 domestic migrant workers and 17 local workers) with 11
non-production worker and 32 production workers in total, 25 out of 32 production workers were male workers and the
others were female workers.

Good practices: Nil

Worker organization details: No labor union but 1 worker representative was available.

Circumstances: Mr. Zhu Zeqi/Manager, Ms. Dong Yalan/Worker Representative attended the opening & closing meeting.
Auditor held the opening meeting at 08:00, ended the closing meeting at 17:00. Auditor communicated the findings with
them, they were permitted to ask questions and make any needed clarification. Finally, they agreed and signed onsite
audit findings report.

The special circumstances can be classified as follow: There was no special circumstances during the audit.

Summary of findings:

PA1: Social Management System

PA1.1: Social management system needed to be improved.

PA1.4: The factory failed to provide the satisfactory evidence to prove that the workforce capacity assessments were
properly organized to meet the expectations of the delivery orders and contracts.

PA2: Workers Involvement and Protection

PA2.2: No long-term goals for workers protection.

PA5: Fair Remuneration

PAS5.5: Insufficient social insurance.

PAG6: Decent Working Hours

PAB6.2: Monthly overtime hours exceeded 36 hours for the law limit.

PA7: Occupational Health and Safety

PA7.1: Non-compliance with health and safety laws and regulations, such as materials or goods storage.
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PA7.2: Insufficient injury insurance.

PA7.6: Insufficient management of PPEs.

PA7.13: Insufficient management of electrical safety.
PA7.22: Lack of cleaning supplies in toilet.

Remark: For details, please refer to the audit report.

Living wage calculation: 1. The local legal minimum wage standard was CNY 2260 per month or CNY 12.99 per hour
since January 1, 2024.

2. # Living Wage: [The factory was located at Yuyao City which could not be found on GLWC website. During the audit,
auditor used the local basic living wage CNY 2984.51 which was manually collected and calculated by auditor through
Anker’s methodology. The basic living wage calculation technique used by auditor was to be inquired the resident
consumption parameters published on the local government's public website and yearbook. Afterwards, there were
calculated the relevant data of basic living wage according to the proportion of Anker’s methodology of the key
parameters. Relevant data comes from the website or yearbook data published by the local government. Finally, the basic
living wage calculation manually collected by auditor was uploaded as part of the report attachments.]

Precautions taken about #COVID-19: Not Applicable

Remarks: 1. No agency labour contract, government waiver or collective bargaining agreement was attached in the report
for there was no agency, waiver or collective bargaining agreements in the site.

2. The uploaded attachments (Such as payroll and attendance records) involved employees' personal information, which
were protected. This was to comply with the requirements of Personal Information Protection Law of People's Republic of
China and GDPR.
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SITE DETAILS

Site Site amfori ID
ZHEJIANG UKPACK PACKAGING 156-065471-001
CO,,LTD

GICS Classification

Sector Industry Group Industry
Materials Materials Containers & Packaging

Sub Industry
Paper & Plastic Packaging
Products & Materials

amfori Process Classifications GS1 Classifications
N.A. N.A.

NACE Classification Water Stress Situation
N.A. N.A.
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METRICS

Key Metrics
Total workforce 43 Workers
Legal minimum wage in local currency 2,260 Monthly
Lowest wage paid for regular work at the site 3,000 Monthly
Calculated living wage in local currency 2,984.51 Monthly
Total sample 6 Workers

Other Metrics

Male workers 28 Workers
Female workers 15 Workers
Non-binary workers 0 Workers
Permanent workers - Male 28 Workers
Permanent workers - Female 15 Workers
Permanent workers - Non-binary 0 Workers
Temporary workers - Male 0 Workers
Temporary workers - Female 0 Workers
Temporary workers - Non-binary 0 Workers
Seasonal workers - Male 0 Workers
Seasonal workers - Female 0 Workers
Seasonal workers - Non-binary 0 Workers
Management - Male 1 Workers
Management - Female 1 Workers
Management - Non-binary 0 Workers
Apprentices - Male 0 Workers
Apprentices - Female 0 Workers
Apprentices - Non-binary 0 Workers
Workers on probation - Male 0 Workers
Workers on probation - Female 0 Workers
Workers on probation - Non-binary 0 Workers
Workers with night shift - Male 0 Workers
Workers with night shift - Female 0 Workers
Workers with night shift - Non-binary 0 Workers
Workers with disabilities - Male 0 Workers
Workers with disabilities - Female 0 Workers
Workers with disabilities - Non-binary 0 Workers
Domestic migrant workers - Male 11 Workers
Domestic migrant workers - Female 15 Workers
Domestic migrant workers - Non-binary 0 Workers
Foreign migrant workers - Male 0 Workers
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Foreign migrant workers - Female 0 Workers

Foreign migrant workers - Non-binary 0 Workers
Workers hired directly - Male 28 Workers
Workers hired directly - Female 15 Workers
Workers hired directly - Non-binary 0 Workers
Workers hired indirectly - Male 0 Workers
Workers hired indirectly - Female 0 Workers
Workers hired indirectly - Non-binary 0 Workers
Unionised workers - Male 0 Workers
Unionised workers - Female 0 Workers
Unionised workers - Non-binary 0 Workers
Workers under CBA - Male 0 Workers
Workers under CBA - Female 0 Workers
Workers under CBA - Non-binary 0 Workers
Pregnant workers 0 Workers
Workers on parental leave - Male 0 Workers
Workers on parental leave - Female 0 Workers
Workers on parental leave - Non-binary 0 Workers
Sample - Male 2 Workers
Sample - Female 4 Workers
Sample - Non-binary 0 Workers
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FINDINGS

PA1: Social Management System

Site: ZHEJIANG UKPACK PACKAGING CO., LTD | Site amfori ID: 156-065471-001

Question: 1.1 Is there satisfactory evidence that the auditee has set up an effective management system

to implement the amfori BSCI Code of Conduct?

[oas [

Finding

Based on document review, management and
workers interview, and onsite observation, it was
noted that the auditee established procedures to
implement amfori BSCI CoC, but the auditee
implemented partial procedures inefficiently during
the operation, which led the audited factory did not
follow the requirement. For example, some non-
compliance issues were detected regarding Social
Management System, Workers Involvement and
Protection, Fair Remuneration, Decent Working
Hours, Occupational Health and Safety. Details
please refer to Performance Areas 1, 2, 5, 6, 7. As
per management interview, the management stated
that they were aware of the local laws and amfori
BSCI CoC. However, the management ignored
some requirements because the factory focus on
production. This question is rated as partially due to
the factory established the social responsibility
procedures or management systems, but the non-
conformances only noted in above PAs. This is
partially in compliance with requirements of amfori
BSCI CoC.

REHER . BEREEREINATHE . LARIE
ME . RIAFEZ LRI FERTamfori BSCIHT
HTFN , BB TR AR M HITIHD B
K. FEUREZ L REETTEETAERN s flinE
T x=TFiH=EBEER s TASS5MNEP A8
B~ R mEFrEnadiE s B ERS Ze R mAa)E -
BifiEENEE1, 2, 5,6, 7- RIEFERHH L M
{118 T #Famfori BSCHTAFNIFIH it , B2 H
THACTEF . AEFDBFRAFANT - ZITUEHAER
BEHFEREATI B THEREREFNEER
5 . BAFEIEIE LRSS - XS
amfori BSCI CoC -

Question: 1.4 Is there satisfactory evidence that the auditee’s workforce capacity is properly organised to
meet the expectations of the delivery order and/or contracts?

Finding

Based on documents review, management
interview and worker interviews, the factory
developed the procedures about production
capacity planning & cost accounting, the production
capacity could satisfy the customer needs and all
the goods could be delivered to the clients on time,
but it was noted that the factory could not
adequately evaluate the production capacity,
human resources and equipment status against the
delivery requirements to avoid the undue monthly

WRIBHEE . BEETHMT AR . I &2
TR AT BIE T L EFRENEEREE
PERBRAESYHEsER T THEER . BEH
T FEAREE P HIE R | otk Erae
7~ ARFFEER . LRk S I BAIPTE R I
g . SEIT AR Bingiata A REEMER (T
M LIEEEPAG.2Y - BEEFORL] BERRAT
EhiEHE © LLANFRFAE P30 o DA H T A B insias
8. ZRESWTEATITE . EHABERARER
PR A B R TR ER . B
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Finding

overtime working, so that the workers’ monthly T A MTEHET FHEES TR L AEHEE
overtime hours exceeded the law limit (For details,  F=i&zh. REEFE (Dt ARENETE 2
please refer to PAG.2). Management stated that the ~ 413FHIE K -

factory had taken the action (e.g. optimizing

production efficiency) to control the workers’

overtime hours. The checkpoint was rated as

partially because management staffs were clear of

the production rate, date of delivery and regulatory

working hours requirements, the factory made the

detailed production plan for each order to arrange

the production activities. This was partially in

compliance with the requirements of PRC Labor

Law, Article 41.

PA 2: Workers Involvement and Protection

o
Site: ZHEJIANG UKPACK PACKAGING CO., LTD | Site amfori ID: 156-065471-001

Question: 2.2 Is there satisfactory evidence that the auditee defines long-term goals for protecting workers
in line with the aspirations of the amfori BSCI Code of Conduct?
Finding
Based on documents review, management and FEEEER . EEERUIA T . T ied
worker interviews, the factory did not establish the HTE— & amfori BSCIHT AN ZRAHHAH
long-term goals which met the requirements of the  #F. L[ BI2EF T2 BiEH oo iR EREi0
amfori BSCI Code of Conduct. The factory HHBHrRIES L BRI FIFTARCEBR- &
management claimed that they did not fully TiEHEA TS EREA L s HEEHBIR-
understand the difference between short-term X A& amfori BSCI CoC -
investment and long-term goals before and would
establish long-term goals to protect workers. This
question is rated as no due to the factory did not
establish the long-term goals. This is not in
compliance with requirements of amfori BSCI CoC.

P PA 5: Fair Remuneration

Site: ZHEJIANG UKPACK PACKAGING CO., LTD | Site amfori ID: 156-065471-001

Question: 5.5 Is there satisfactory evidence that the auditee provides workers with the social benefits that
are legally granted without negative impact on their pay, level of seniority, position, or promotion prospects?

Finding

Based on management interview, workers interview  RIBEIEEHTE . A LihAEZEN . I
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Finding

and documents review, it was noted that some
employees were not provided with social insurance.
In August 2025, there were total 43 employees (43
employees included 3 retired employees and 0 new
employee), but only 7 (17.5%) out of 40 eligible
employees were provided with injury, pension,
unemployment, medical and maternity insurances.
The factory did not provide commercial insurance
to employees. No social insurance waiver was
available. The factory management claimed that
rest employees had new rural cooperative pension
insurance and did not want to buy these 5 kinds of
social insurances. This question is rated as no due
to low participation rate of social insurance. This is
not in compliance with the PRC Labor Law article
72 & 73.

R AEERIRFT AL 202508 A—#H43%
AT €435 ATHE3EZBFETMOEF#A
Ty, BR2E408FEERAEHNRTIHA
7T17.5%)&RIEMT I BEff- £5 - FEH
SlviRfe - T ieFARTIEERE LRI T %
FMEHRHRMI . I BEEHR&RTIEM
THEIA S ERERRB A BTSSR -
ZIMHAEA A TFEREA T REREM - FAFF
& At AR IEFETEE R £72- 73%-

PA 6: Decent Working Hours
Site: ZHEJIANG UKPACK PACKAGING CO., LTD | Site amfori ID: 156-065471-001

Question: 6.2 CRUCIAL: Is there satisfactory evidence that the auditee request of overtime is in line with
the requirements of the amfori BSCI Code of Conduct?

ENGLISH LOCAL LANGUAGE

Finding

Based on management interview, workers interview
and documents review, it was noted that the
monthly overtime working hours of 3 out of 3
randomly sampled months exceeded the legal limit
of 36 hours per month. The details were as follow:
the monthly overtime working hours of all 6
sampled workers exceeded 36 hours and the
maximum monthly overtime was 56 hours in July
2025 (last paid month); The monthly overtime
working hours of all 6 sampled workers exceeded
36 hours and the maximum monthly overtime was
62 hours in March 2025 (random month); The
monthly overtime working hours of all 6 sampled
workers exceeded 36 hours and the maximum
monthly overtime was 64 hours in August 2024
(random month). The factory management claimed
that urgent orders led to excessive monthly
overtime working hours. This question is rated as
no due to excessive monthly overtime working
hours noted in all sampled months. This is not in
compliance with the PRC Labor Law article 41.
Remark: The workers' overtime work was voluntary.

RBEEE R . RTHUHER . I3
HAwtF A A 34 B e NS B T 3
ERE RINYEAE36/ 0 - FERINT = AR 6Bt
RTFE202557 Afit <& AT A » &) Afngiad(aE
368 , |AH 56/ s FrR6E MR T
202553 Rin « Betlamis A 3 8 RANPIe a8
36/ L A6/ 3 BT 65 HliAF R THE2024
8 Fin Bl R » 8 Rhnga (a8 36.)
B . BAOhe4 . T BEES 2 R8SE T
InHEEBES  FIFEHRE N A e E N A mE A
2RI RINYEERS . HATE (i AREMEST
b FA1FR.

T = A TANYIE e BT 8 Byt
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PA 7: Occupational Health and Safety

Site: ZHEJIANG UKPACK PACKAGING CO., LTD | Site amfori ID: 156-065471-001

Question: 7.1 Is there satisfactory evidence that the auditee observes occupational health and safety

regulations applicable for its activities?

Finding

Based on documents review, onsite observation,
management and worker interviews, it was noted
that:

1. the factory had set up its own occupational
health and safety regulations and procedures, the
actual practice throughout the factory was not fully
in compliance with requirements of local laws in the
part of Warehouse Safety, Injury Insurance, PPEs,
Electrical Safety. The factory management claimed
that they will make continuous improvement. This is
partially in compliance with requirements of
relevant local health and safety laws. (Please refer
to question points PA7.1, PA7.2, PA7.6, PA7.13 for
specific health and safety regulations.)

2. It was noted that around 20% goods in the
warehouse and workshops were placed against the
walls. The factory management claimed that limited
space caused this happened. This is partially in
compliance with the Rules Concerning Warehouse
Safety and Fire Control article 18.

This question is rated as partially due to the factory
have awareness of occupational health and safety
and assigned specialized management staff to take
charge of it, but there are still the problems in the
actual practice process of the factory.

RIE SR . TANE , BEEEH A TH
B . R

1. @I B T M ERE S ' TR e
HE L BRI ERFFRHATEIE D IE TR -
BlinwEZRZe , THRR . HiFA R . BSEeH
- I EEEF M TIENE - 25
FEYtERTL2AEOEN. (BAMERETZe
HHEENES(FIPAT.1, PA7.2, PA7.6, PA7.131 -
2. IR R T EEANZE(R)2720% 5 ¥ FEHR R -
I EgERETL] ToERSE T ZnERE -
RREFE L TERAZLEIENL D F18%-
ZINHAE N B FE RN I Wil gREe
A EMERFERT S NEEER T BRI
TEIFRA A TIHIE IR TFAE ) -

Question: 7.2 Is there satisfactory evidence that the auditee seeks to improve workers’ protection in case
of accident, including through compulsory insurance schemes?

Finding

Based on management interview, workers interview
and reviewing documents, it was noted that not all
employees were provided with social insurance or
the group commercial injury insurance. In August
2025, there were total 43 employees (43
employees included 3 retired employees and 0 new
employee), the factory only provided the injury
insurance for 7 employees and did not provide
commercial insurance to employees. The factory

RIBEEEHE . AT HHfnscsEZ e . HiE
FrR QTP T Ti5{Rk - 202558 B—1543
FRT (437 B THEIFERATIMOBFTHA
LI H7TERTIRETHRE . s ARTIE

iRl T EEEFRRITEMT HERHAE
BRI BABE TR - ZIAEHEA AT
EREAF T ATIEE SN TR eE R LR
fir o BATFEhiEAREIIETSRIE Y E=1
=%
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Finding

management claimed that employees had new
rural cooperative pension insurance and did not
want to buy injury insurance. This question is rated
as no because most employees did not participate
in injury insurance or commercial insurance. This is
not in compliance with the Social Insurance Law of
the People's Republic of China, Article 33.

Question: 7.6 Is there satisfactory evidence that the auditee enforces the use of PPE to provide protection
to workers alongside other controls and safety systems?

Finding

Based on onsite observation, management and
worker interviews, it was noted that 1 out of 4
printing workers contacting with chemicals did not
wear gloves when operation. The factory
management claimed that some workers were not
willing to wear PPEs. This question is rated as
partially because the factory provided proper PPEs
for workers but some workers did not wear them.
This is partially in compliance with Production
Safety Law of the People’s Republic of China (2021
Amendment), Article 45

RIBIUANE , ERERHINA TR . KT 4
BiEpFRHERIR ThE 145 8 TEREREE R
gFE. I BEEF I AL EEMEHF
M- ZIEHENBSFEEFRAN I HRATE
#T EERFERERESFs A TIRERE - X5
RS 4 hit A RHEFIERSE T 2021%

E2 P EN+TAE-

Question: 7.13 Is there satisfactory evidence that the auditee makes sure a competent person periodically

checks the electrical installations and equipment?

ENGLISH

Finding

Based on onsite observation, management and
worker interviews, 1 electric box without internal
cover out of 10 sampled electric boxes in printing
workshop was not locked. The factory management
claimed that the factory director forgot to lock it
after using. This question is rated as partially
because the factory had established the
management program and protective covers were
installed for all electrical boxes, but 1 electric box
without internal cover was not locked. This is
partially in compliance with the General Guide for
Safety of Electric User (GB/ T13869-2017), Article
5.1.2.

RIFEHIE , BEEHHRINR T HY | HiE104k

A5 . RIEDRIZEEF 11 B TENENEE
. T EREHRE . | KERTaEEHE R

E8ie BINERHEANREFEREL BT HSIR

MBI F AR BT T RIFE . B2 18R
WATEASNER LY. R {RBREe

2M|GB/T13869-2017  F5.1.24 -
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Question: 7.22 Is there satisfactory evidence that the auditee provides workers with clean washing
facilities, changing rooms and toilets that are also respectful of local customs?

Finding

Based on onsite observation, management and

workers interview, it was noted that the factory did
not provide cleaning supplies such as toilet paper
and liquid soap in toilet. The factory management

WIEDHNE . EEERWMATHHAN . T
AT RAFTARIEENEFR. T &
BEFT N RAMEARZEET AR - FIH
HEARBFERENI TERMERE . B2

T BRI FERNET A am - XEEF&amfor
BSCI CoC-

claimed that they will buy the cleaning supplies
soon. This question is rated as partially because
the toilets were sufficient in factory, but the cleaning
supplies in toilet were not ensured. This is partially
in compliance with requirements of amfori BSCI
CoC.
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